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APPENDIX I

IN-SERVICE TRAINING IN FURTHER EDUCATION

(ACADEMIC STAFF)

DATE
1. COLLEGE
2. ADDRESS
3. STAFF PROFILE
(1) Total number of : . .
full time staff:;- : Male: Female: Total:

(2) Departmental split (please insert name of department):~

' Male: B Female: _  Total:

Male: ____ Female: __ Total: ____
Male: _ Female: ____ Total: ___
Male: _ _ Female: ____ Total: ___
Male: ___ Female: ___ Total: ___

Male: Female: Total:

4, HOW MANY STAFF HAVE UNDERTAKEN (ARE UNDERTAKING) IN-SERVICE .
TRAINING IN THE FORM OF ATTENDANCE AT EXTERNAL COURSES 4
DURING THE PAST TWO YEARS?

. (please enter number for each department)

Dept.

Year M|FIMIFIMI|IF|M|F|M|F|M|F

1976/77

1977/78
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6., HOW ARE STAFF TRAINING NEEDS DETERMINED?
(please tick appropriate box) '

@

Formal System of Performance Appraisal

Individual Staff Request

Result of Curriculum Change

Head of Department Request .

L.E.A, initiative

Other (please specify).

7. PLEASE INDICATE (APPROXIMATELY) HOW THE TRAINING
NEEDS WERE IDENTIFIED FOR 1977/78

~ (insert either number or % split)

324.

Dept,
How

Identified M F MIFITMIF I M|F M

Performance
appraisal

Individual
staff request 1

Curriculum needs

H.0.D. request

L.E.A, pressure .

Other

TOTAL




8, PLEASE INDICATE YOUR GENERAL APPROACH TO

THE MANAGEMENT OF STAFF IN-SERVICE TRAINING

(tick appropriate box)

Each year is taken as it comes and
support given up to the limit of the budget

There is a long/short term staff
development programme

9. ON WHAT BASIS DO YOU ALLOCATE
SUPPORT TO INDIVIDUAL STAFF?
(please tick appropriate box)

Staff training is part of an overall
manpower and curriculum plan

Priorities are determined each year since
the needs fluctuate so heavily in F E,

Basically, first come Fir*st'ser‘ved, subject
- to the request being considered appropriate

10, PLEASE GIVE A BRIEF EXPLANATION OF HOW YOUR
MANPOWER AND CURRICULUM PLANS OPERATE
(please use an additional sheet if necessary)

325.

Move to
Qu. 10

Move to
Qu, 11

Move to

Qu, 12
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.11, HOW DO YOU DETERMINE PRIORITIES EACH_YEA\R?
(please tick appropriate box)

Nurhber‘ of student enrolments

Head of Department requests

Formal staff review in which
staff training is discussed

- New course approvals

Other reasons (please specify)

12, WHAT ARE THE CRITERIA ADOPTED WHEN CONSIDERING THE
APPROPRIATENESS OF THE INDIVIDUAL IN-~-SERVICE REQUEST?
(please tick appropriate box and also indicate priority order, i.e, 12 3, etc.)

Priority

Relatedness to the teacher job role

L.ength of the course

Cost of the course’

Development of the person

ey

1

Grade oﬁ?“"c’eaching appointment

Age of individual involved

! {

Other reéjsons (please specify)

Move on to Qu 13
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13, DO YOU ALLOCATE A SPECIFIC PART OF THE ANNUAL
COLLEGE BUDGET TO IN-SERVICE TRAINING?
(please tick appropriate box) '

YES “"NO
Move to Qu, 14 Move to Qu, 15

14, PLEASE INDICATE THE WAY YOU DETERMINE THE
SIZE OF THE IN=-SERVICE TRAINING BUDGET
(please tick appropriate box) '

Staff development programme gives a
forecast of staff places by course and cost

There is a standard % of the total budget whiph .
has been allocated for the past few years

The L. E A instruct that a specified % should
be allocated to in—-service training

The amount is not directly linked to need but
represents the amount we feel we can
realistically afford in any budget year

Move on to Qu, 16

15, PLEASE INDICATE HOW YOUR IN-SERVICE
TRAINING COSTS ARE MET
(please tick appropriate box)

The LEA budget for in-service training costs
are quite separate from the college
operational budget '

The cost is met out of a float of money
allocated in the total college budget,
Requests are considered until this float
is exhausted !

Other methods (please specify)

Move to Qu, 16
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18, TO WHAT EXTENT HAS CURRICULUM CHANGE NECESSITATED
IN-SERVICE TRAINING DURING THE PAST TWO YEARS?
(please tick appropriate box)

To a very great extent g .
Y} Move to
To a moderate extent ) Qu, 19
)
To a minor extent )
: ‘ ‘ Move to
Not at all Qu. 20

19, PLEASE GIVE AN INDICATION OF THE FORM THIS TRAINING HAS
TAKEN _ _ C

Curriculum

A i . t i Activi
Change nalysis of In-Service Training Activity

e.g., TEC
BEC CSS etc




20, HOW DO YOU ASSESS THE EXTENT OF IN-SERVICE
TRAINING NEED IN THE IMMEDIATE FUTURE?

21,

(please tick appropriate box)

331.

Future
In-Service
Training Need

Department

The need will
increase from
previous two
vears

The need will
be similar to
previous two
_years

The need will
reduce in
comparison
with previous
two years

USING THE SPACE BELOW, PLEASE GIVE A NARRATIVE
EXPLANATION OF YOUR JUDGMENTS IN QUESTION 20




22,

23,

DOES YOUR COLLEGE OPERATE ANY OF THE FOLLOWING?

(please tick appropriate boxes)

Subject Advisory Committees or Boards

In-Service Training Sub-Committee of
Academic Board :

College based research into In-Service
Training needs

Staff Conferences

Teaching Aids Committees

Formal Teaching Staff Appraisal
Schemes

Inter-departmental Curriculum
Committees

Other appriopriate body which aids staff
development, Please give name: -

YES

332.

NO

IF YOU ANSWERED '"YES' TO ANY PART OF QUESTION 22, PLEASE

INDICATE BELOW THE EXTENT TO WHICH YOU FEEL THE BODY IN

QUESTION WAS AN AID TO IN-SERVICE TRAINING

Please indicate your rating on the scale 1 = not effective.

(please tick appropriate box)

5 = exceptionally effective

BODY

Subject Advisory Committees or Boards

In-Service Training Sub~Committee of
Academic Board

College based research into In-Ser'vic_:e
Training needs

Staff Conferences

Teaching Aids Committees

Formal Teaching Staff Appraisal Schemes

Inter—depar‘tmentall Curriculum Committees

Other aporopriate body
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25,

26,

27,

333,

DO YOU OPERATE A FORMALISED SYSTEM OF

INDUCTION TRAINING FOR NEWLY APPOINTED STAFF?

(please tick appropriate box)

YES NO
Move to Qu, 25 Move to Qu, 26

PLEASE GIVE THE FOLLOWING DETAILS -
OF YOUR INDUCTION PROGRAMME

(i) Length of course days

(ii) Is the course the same for all new starters " YES

NO

(iii) How was the content of the course determined?

(iv) Is the induction programme always given

to new starters? YES

NO

DO YOU ENCOURAGE YOUR STAFF TO PARTICIPATE IN OUTSIDE
CONSULTANCY AS A FORM OF PERSONAL STAFF DEVELOPMENT?

(please tick box)

YES - "NO-

DO YOU ENCOURAGE YOUR STAFF TO UNDERTAKE RESEARCH
AS A FORM OF PERSONAL STAFF DEVELOPMENT?
(please tick box)

YES NO

If "YES'ihow many staff were engaged in research in the academic year

1977/78
(please state by department)
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28, DO YOU PRACTICE JOB ROTATION (i.e. INTERNAL MOVEMENT OF .
STAFF TO DIFFERENT TEACHING POSTS WITHIN THE COLLEGE)

AS A FORM.OF STAFF TRAINING?
(please tick box)

YES | ~ NO

If "YES' please give examples of the type of job rotation practised:-

29, DO YOU SECOND TEACHING STAFF ON FULL PAY TO PERIODS OF
EMPLOYMENT IN INDUSTRY IN ORDER TO UP-DATE KNOWLEDGE

(please tick box)

YES NO

If 'NO' please state the principal

If "YES' please state the number
reasons why this is not done

of staff seconded during the past
two years (please state by dept.)

3

30, DO YOU ISSUE JOB DESCRIPTIONS TO TEACHING STAFF?
(please tick appropriate box)

YES To all staff in the college

YES To senior staff (i.e. senior -
lecturer and above)

YES But on an ad hoc basis

NO We do not, as a rule, use
formal job descriptions
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APPENDIX 2
Number of Questionnaires posted = 150

Number of Questionnaires returned = 126

Sample = 150 ~ ,84% EFFECTTVE

STAFF DEVELOPMENT IN FURTHER EDUCATION
(Teaching Staff)

QUESTIONNAIRE TO COLLEGE MANAGERS:

NAME OF COLLEGE 4. v v evsneessssnnnsnseneneneenenensonencaneeensasensn

Questlon 1 - Please Indicate the level or title of your post .
- (1,e, person completing questionnalre),

Ti‘fle ..l"ll..l;.lOIlll."'.ll'...ll

Question 2 -Haow many teaching staff do you employ?

Fulltime | Part-time
Less than 20 _ ‘ ]
20 and less than 50 3= 2% .6 = 5%
50 and less than 100 19= 15% | 26 = 20.6%
100 and over 104 = 83% | 94 = 74.4%
126 126

Question 3 - What Islihe approximate percentage breakdown of your college
currlculum, by grade of work?

: Approximate émounf at a percentage
GRADE 'OF WORK of total teaching hours,

Burnham Category' |

|Burnham CaTerrles [H& T

|Burnham Category 1V

Burnham Category V
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Quesfion 4 - When you appolnf new staff, do you in general, glve more welght

“speclalist/professional quaLnflcaTIons or to tralned teacher to
qualifications? - o - '
AREA OF CURRICULUM Specialist/Professional] Teacher Training ‘;;“;f-
Academic Areas . 65 — 51.6% 15 11.9% 38~34 2%
_»? Vocatlonal Areas 96 - 76.2% ~ 5 4% : |
: ~ {(techniclian level) |~ ' ‘ 20-15, 94
Vocational Areas ~ | ' . ;ﬁﬁ—.-‘~“‘f‘~
(craft Level) . ) 102 - 80.9% : 4 3j26 - |16-12 795
— —
Non-Vocatlonal - - . 6L -~ 48.4% 14 11.1%. :;;;;~g;"
Adult Education .- 64 - 50.8% ' 4 3.2% ?;;;ET;;‘

(pLease Tlck The box against area which represenfs your prlorify In rslaflon

to

quaLlflcafions of appllcan+s for posts. |f equal welghting is glven use = slgn,

Question 5- When cons!dering In-service tralning for academic sfaff do you I
: general ‘give mosf welght to:

n

'Speclallsf/professlonéL training 7-5.63%

}Teacher training o 66-52.4%

;Equal consideration to both 51-40.5%

(please tlck the approprlate box)

Question 6 - How would you dcscrlbe your approach to declslons relafing to
staff development?

. B AR . N . B - .
Formal .| 62 - 49.2%|(move fo question 7)

- %|nforméL 64 - 50.8%'(moue'fo queéflon'B)

Question 7- If ybur reSpqnse to-Question 6 was FORMAL, doeé.your ofganisation Include:

'THE FOLLOWING: w2 VEags | MO

A staff development offlcer 48 77;4% 38.1%

A staff development Committee 49798 [39%

|A formalised system of staff {55035 5217.52
performance appraisal . |- :
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Quesfion 8 ~ Does your collegs encouraqe fulltime academlc S*aff to fake the
, foLLowing courses of “teacher training?

Name of course ‘ YES f' NO
gé:¥liiggiéds 730 F.E. Teachers 85 = 95.28 |. 41 = 32,52

, College of Preceptors ACP(FE) 12 = 9.5% ;114 = 90~5?
Part-time Cort.Ed. | » 120 = 95.2% | 6 = 48% |
Sandwlch Course Cert Ed, - 48 = 38.1% |} 72 = 51.1% |

: Ouesfion 9 - Do you slmiLarLy encourage parT T!me academic sfaff to take ,these -~

courses?

Name of course . o YES 7 ND

City & Gullds 730 F.E. Teachors 1120 = 95.2¢ | 6= 4.8%

Certlficafe ' : : c
', CoLLege of Precepfors ACP(FE) 12 = 9.5% 114= 90.5% :

Part-time Cert Ed, "] 56 =44.48 | 70= 55. 69'

Sandwich Course Cert Ed.. 1 4= 3.28 |122= 96.8% ,

Quesflon 10 - If you answered YES .to either Questlon 8 or 9 above please explain
what form the encouragement takes:’

" FORM "OF ENCOURAGEMENT “ 1 FULLTIME STAFF] PART-TIME STAF#
Day or parf day Release from | 157 .2 92 - .
teaching dutfes R e 6 = 4.0%
Counselling advice but no - . e me . :
financlal or release support 16 = 12.7% | 65 = 51.6%
| Other encouragement (please- - § - - R E
‘ ‘ {.éxplatn) - Lot I
Iy .| Full time Secondment 4. 423.2%
out - . N . ’ . . -. v . . . . .
SSsarily day e Payment of Fees & Expenses 30 = 23.8% 14 = 11.1%
Ase ‘ © 'l Arrangements made for P/Twork [ : : .. . 5 = 4.0%
{ Release from Non Teaching time [+ 2'= 1.6%
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Question IlAr What are your maln reasons for supporting these courses? . 3

To Improve teacher performance 122 = 96.8%
) To respond to L.E.A, policy ~ |30 =23.8%

To respond to D.E.S. advice 1 9= 7.1% .
Other reasons (please speclfy . ;
To increase Sob Satisfaction o 4 = 3.2%
Because College runs them 1= 0.8%

§ To improve careers prospects ‘ 5= 4,0%

i To support Organisational Development| 4 = 3.2%

' .. College Policy
Ouesflon 12 - What are your main reasons for supporflng The ley & Guxlds 730

A, C P. (F E.) In preference to a part- +|me Cert. Ed programme7

o : F.T. P.T
3 Local'availabllj+y~of the course 35 = 27.8% i o
Attendance routes more convenlent 16 ='12.%% - 37; o
] Overall costs involved - . 15 =11.9%
Length of the course ) 6 = -4.5% 2

[}
o\

Entry qualification Is less stringent | 8 = 6.

We do not glve preference to the ;
31.0%

C. & G, 730/ACP(F.E) - . 39 =
{Other reasons (please speci fy -
: lUsed as pxellmlnary to Cert.Ed. 2= 1.6%
oMore direct help to the teacher . ‘ 5= 40%

L]

? -
4

Quesflon 13 - What ls your view of the ley & Gullds 730/A C. P (F E.) ln reLa+Ion to. ‘
the Cert, Ed.?

Eim o = sfrongly agree/ b = agree/ c = partially- agree/ d dlsagree/ e = sTrongLy dlsagree

Nour view: o L. 860730, A.C.P.(F.E.)

- ov : - a b lcldje 2] bl eid] e
| |The C. & G. 730 and A.C.P.(F.E.) courses{ 4 [14{45 {3018 | = | - | 1618 | s

are perfectly adequate mechanlisms for - 1. T N

the professional 1ra|nlng of +eachers % 3.2111.135. 86 -

in F,E./ Adult Education .. . .. 11.435.723.3 6.4 12.716.4) 4

The C. & 6. 730 -and A.C.P.(F.E.,) ' } R

courses are better matched to local 411427 43} 10) - | = | 8]15]|8

needs than the Cert.Eds, offered by the 1]

Colleges of Education Technical - 3 B.2{11.121.434.1 7.9 | 6.4/11.96.4

The C. & G. 730 and A.C.P.(F.E.) have | | | - .

a less theoretical content and more =~ |[10]46 |18 {22 4 |~ | 8| 128 { 4¢

temphasls of practical classroom ~ ¢ P .ohg. d14.317 4 2 » e a2l a ele ala 5
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Oues+|on 14 - How do you tdentify people as. needing to take.a.course of
’ professlonal feacher Tralning?

DI | % of. 126
We operafe a structured system of = 6 = 4.8%
performance appratsal. o a
bore £hanwone'b6x | We Operafe.a rather Informal system ‘24'= 19.0%
sicked in some | of performance appralsal. ~
‘ases )
: - We rely largely on the recommendafions 35 = 27.8%
of the Head of Department.
. ’ We, have a general policy goal of . 100 = 79.4% .
! gefflng all staff teacher trained. R
We really leave the Initiative . . 16 = 12 -
to the indlvidual members of staff. -7

'Quesflon 15 - Do any of the folLowlng participate in’ your decislon to sponsor. . g
S : Individual members of sfaff to fake fhe City & GuILds 730/A C.P.(F.E,)

courses? -
~ Staff deQeLopmenf committes, (or ° ' ’
other similar body). - o 36.= 28.6% -
Academic Board. _ o | 30 =23.83%
Governing Body, -~ 23 =18.3%5 |
L.E.A. Offlcers, | 22 =17.5%
5 Others: {please specify)
Head of Dept.|15 = 11.9% | V.P. 6= 4.8%
Principal "~ | ¢ - 4 .83 | prof. Tutor'| 3 = 2.4%
~Adult Ed.- ‘
: 2 = 1.62 | School of 1= =
Coordinator : Education - 1 -8%
' Studies

Quesflon 16 - Please q!ve an inchafion of 'your prlorifles In retaflon to s?aff
|n-serv!ce 1raining.

Tedcher Training via C. & G. 730/A.C.P.(F.E.). T 3.07

Teacher Tralning via Cert Ed, ~ . - =~ — TS

Increasing status of staff qualifications i.e. more sfaff —

fo have graduate qualifications, : : S 4.46

Up-dating of subject knowledge 7 - - 581 _

Acquisition of higher degrees = o ' S 6.24 _
" IResearch | . R . 7.05 1

Short courses to up-date knowLedge " . 2.74' .

Secondment to Industry to up-date knowledge of current pracfices,- 5.09
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Ouesflon 17 - Who .is mosf Influenflal In determining the prnorl?y welghflng a

fndicated in Ouesfion 9,

¢

‘Bodles concerned ;Please tick!
Academic Board | ' 14 = 11.1%
- College Principal - 23 = 18.3%
College Principal & Heads of Dept] 55 = 43.7%
Heads of Department’ C| =110
Staff De&elopmenf,Comminee 26 = 20.6%° '
Board of Governors 2 = 1.6%:
The L.E.A. 16 = 12.7% .
~ Other Bodies (please spec1fy) -
The Individual Teacher ' 4= 3.2%
-The Vice Principal 2= 1.6%

Quesflon 18 - Do you operate a formal sysfem to evaluafe ?he courses which '

“your staff have taken?

YES

28

.‘ . ’ .v ’ ) ‘b’ ‘NO

© 98

pleése 22.2%
tick., 77.8%

Ouesflon 19 - If fhe answer. To Ouesfion 18 was YES wha? form does Thls formaL

evaluation take?":

Method. . i_%.of.zs. % of 126
Pre-course and post-course ques?fonnéirés 4. 14.3% 3.2%
ObserQafion-of‘cLassroom performance 14 50.0% 11.1% -
Structured pre-course and posf—course ' 8 28.6% . 6.4%
Interviews . - a ’ ‘
Allocation of new Tasks/roles 2 7.1%. 1.6%
- {Other mechanlsms (please speclfy)
. | Written report request on course attended 2 7.1% 1.6%.
Staff asked to run seminars | 1 3.6% 0.8%
{ Completion of Course Appraisal Forms 10.7 2.4% .

N
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Question 20 - What are The main reasons prevenfrng your organisatlon
from supporting ln—servlce ‘training that you feel Is

~ Important and necessary?

Lack of Flnénce ‘ ) |  65.12
Lack of sufficlent staff cerr 45 B 35.72
UnwiLlihgness of staff to ‘16 ié.7%’
participate in the training ‘
Trade Union difficulties . -~

L. E. A. Conditions 16 1 12.7%

Other reasons (pleése speclfy)

Lack-of general awareness of neefd 3 : 3.4%

Incompatability of provision
with need “ o 0.8%
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" STAFF  DEVELOPMENT IN FURTHER EDUCATION _ No. of Questionnaires
, ' S _ sentout=_5_Q_Q
LCITY & GUILDS 730 - F, E., TEACHERS.

No. of Questionnaires

‘ . e returned = 388
ASSOCIATESHIP OF THE COLLEGE OF PRECEPTORS - F.E. ‘388"

% returned % -_- 77.6%

QUESTIONNAIRE TO STUDENTS AND EX-STUDENTS:-(please flck approprlate column)

Question 1 Which course did you take?

C & G 730 356 91.8%

CAcP (FEy [ 32 | 8.28

g

Oueétion 2. What wés your occupation when you commenced the course?

R R R R N N N R N R N N N N N R N N N N AR

Quasflon 3 How did you first become awara of fho course?

Newspaper adverflslng i 28 - 7.2g
Colleague at work | | . 33.08
‘CoLLege Manager/ - 30.9%

Princlipal/H.0.D,

dult Bd. Organiser 4.1% College.advertising, _ 68 § - 17.5%
A (other than newspaper) S

'.E, Staff 16 - 4.1% _ :
Praining Offlcer 6 - 1.5% O*her source (please specify . 76 ! - 19.6%

730 Tutor 10 - 2.6%

.'ll..l.l.llI.l'll't.‘O'Il'llii.".lODOOI...

Personal Call at College 18 - 4+6%

lll..l'.l"l.l".l'l'Ill'..'0"'0.".'."..'..

. Spouse 4 - 1% - 0.U. Counsellor 4 - 1%
Question 4 Was any third party Involved 1n your declslon to enrol on the course?

Past CaG 730 student 14-3.6%,

48,5%YES {188 .1 . NO | 200 . 51.56

If 'YES' please answer question 5; - 1f 'NO' please move directly to question 6.

Question 5 Who was Involved In the declision for you fo enrol on the course)
(1.0, Actuadiy Involved Ir discussion with youl

30 Tutor - 60 - 31.9% Principal K o 12 6.4%
i?use_ - 1? - 6.4% Head of Department ' 96 51.1%

Tk 15 - 8.0% - | — . |
Elleagues "7 Staff Development Offlcer A 20 10.6% .
ult Ed. . 1 ‘ S
beganiser 5- 2.7¢  LEAAdviser - o | 2.1% |
l " 01her person (please speclfy) ' 92 48.9% i




. YOU taking the codrse)

'©. 156 of To prepare for a pbsf in F,E, or Adult Education
ESPomflen.ts

hpf&t o 'To alm for an- improvemenf In performance as an
{ Oyed - exisfing teacher, : ¢ 0

ther F.m, o

ko, '

Bacause you conslder 1t Is difficult or will become
difffcult to elther obtaln or retain a post as a part-
time tutor, without the C & G 730/ACP(FE) feachlng
quallflcaflon (or equlivalent) -

Career development, You ses It as an Important part
. of qualifying yourself for promotlon within fulltime
e F.E./Adult Educatlon teachling,

_You were étrohgly advised to undertake the course; .
(1f so, by whom?,[ER 13 : H:0.D. 13.4% : Other College
" Staff 6.2%

R R R I R R T N I R S S I B S R I R R R R R S R RN B S N RN S R N
.

Insert t1tle of post of person glving The.anIce),

Just an Interesting ¢ourse which would pronde you
with a useful and Interesting way of fillIng some
of your spare time..

Other reason

gquesflon 7 Did you obtain full informa?[on about the course prior to
* your commencement?

* et oseman et oo f S ——— et oy

9.7 “YES 352§ NO l 8 | 1238
" ——t kT g of
answer Is 'NO' please move fo question 14, ‘ 352
Quesﬂon 8 What form did this Information take? o 23.9%
Explanatory leaflets published by City & Gullds 34.18

or the College of Precepfors.

College prospecfus (of lnstl#uflon provlding the 52.3%
course) o

College leaflet speclaLly prepared In relaflon .
to the course. ‘ . ;

Other form ' ‘ ) 8 21.6%

(please exptlaln) ,}?#%Eﬁ%%%é%cﬁ,?de?pt,?,}%,,,,,,,,,},,.,,,

Colleague 1.03% : 730 Course Tutor lO 3%

® 9022 0PI PSAROLCESONOOILBIIEININOLOIPTOIOIDPROIEOGSEOIESOTRUADS LA A A B IR L B

Preliminary Course Meetlng 4,1% ; H. O D. 1%

0 B8PS DPENINLILEPOELOIEOESIEOLSEOETOTESN €0 0 8 00 SO P OO B E RGO OEPISIOEEOIENIPOIILOEDND

“ : .
(A AR N N N NN Nl NN NN NN

156 -

120

76

. 104

80

32

16"

(Please state the reason);..................................

120

184

76

343,
Question 6 What were the major reasons which decided you to undertake the course?’

! (please flck the box which most nearly represenfs the most Influential reason for

40.2%8 .

30.9%

19.6%

26.8%

20.6%

8.2%

4.1%

21.6%
30.9%

47.4%

19.6%



344,

Question g Please indicate what this prelimlnary lnformaf!on covered

(besldas basic aTTendanco lnforma?lon) :
236 60.8% -

Entry Oualificaflon :
Aims and Objectlves for the course 332 1 85.6%
Curriculum content . o 215 55,43 |

. Teaching method to be adopted | 99 | 25.5%

'-AssessmenT criterla : ; " 160 41.2%
Other Information / o 1

(PLEaSE SPECTFY)urrrernvrerrnnnrnnnnnerenennnn .

:QueSffon 10' At the time, did you consider the information gl&en to yod to be:-

FuLl‘and compreheﬁslve - | 116 | 29.9%
More fhan-adequaTG ' , B - 80 } 20.6%
Adequa’re : A R 126 | 30.9%
— Less than adequafe . - 35 ‘..5.3%'
Poor' - |

QueSﬂon 11 If yod consider that the lnformafion glven to you was less
than gdequate, did you ask for more Information?

. s O Wprrgase w8 ¢4 Ween wrimaphias o Bl

*54'3%YES.} 19 | NO {16 | 45.73

QueSﬂon 12 Dld you dliscuss the lnformaflon concernlng the course wlfh a third
party, ofher fhan fhe college offering the course?

50.5%YES| 196 '}' No{ 192t 45.5%

'FYES, please Indlcate with whoms: =

-..—.._...--‘-l

% of 196

Staff Develawvent Offlcer at own 4 2] 12,09
College/Adult Educatlion Centre ' bk
- Head of Department or Head of Adult - - g
- Centre or Adult Educatlon Organiser, | 92 1 46.9%
(Please delete those which are-
Inapproprtate)
Colleague/friend.who had already : 1 124 3 63.3%
taken the course, - | . M
Other person  Past Course Members 6.1% '
 (please speclfy) staff Dev. Officer 4% _ 28 14.3%"

@ &0 5400090000000 000 000000000 0s000R0s0s0v0000s06

0.U. Counsellor 2% -: Other Potential Students 2% o

olllo00000.........Q..th...tt.t!".l-00..0‘ §




Question 13-

]

Question 14

Question 15

. Questtion 16

. Lesébihan adequate - misrepresentation
~ of the course and its content,

A factor, but of no’ great sfgnlflcance

345.

After complefing the course, do you conslder that the Informaf!on o
glven to you before commencement was:- '

Full and an accurate represenfatlon. 77f' 19f8%
More than adequate répresenfation. o ) 133 34.3%
Satisfactory - although some slgnlflcanf .

omlsslons. 1o _ 25.8%
Less than adequate - some major omissions, : 16 | “4.1% ]

Poor - totally Inadequate,"

By what means did you determine that the course was relevant
to your needs, 1,e, at fhe point when you were conslderlng

© taking 1t.
'Dlscussion with Head of Department or Equlvalenf 136 35%;'
Analysls of course Information provlded : . [ 120 31%
Dlscusslop w}fh ?faff Development officer ""‘zg"“ _6;4%
Your own assessment of the strengths and _— o
weaknesses of your teaching performance - - 116 | 29.9%
Discussion wlith staff at the- college . . o
offering the course.’ . , e ‘ 133 | 34.3%
Other reason, please specify 3.1% (12) |
DId the fact that the course Is not recognlsed by The D.E.S. K
as conferring qualifled teacher sTaTus, have an Influence _
on your declslon?:
Considerable influence " 8 | 2.;?

An Important factor

r——

I

120 | 30.9%

Alittle - - - 16 4.1%

Not at all . e ’ : ‘ _ 225 | . 58.0%

If the course was linked to a Certificate in Educatlon, l.e. as
Part | of a two year part-time course, would you have continued

with the second year 1f glven the opportunlfy?

NO | .72 | 18.6%

BLARYES 316 .

"

19 |  4.98!

v e




Question i?

0Ués’rion 18

Questton 19

Q“%STlon 20

346,

3i6‘answ9red Yes

lf you answered 'YES' ‘to question 16, what were fhe predom! nant
reasons for you dolng so?

Full recognition as a quallfled teacher

(1.e, Obtalning the Burnham/DES recognition ) _ !'188
More complete trainingzas a teacher’ l 156.?
: N
Increased recognition from your colleagues L__lz |
| | o )
Improved promotion prospects - . £._E_‘“
- | - : —
Other reasons iuuaw-

(please speclify)

Ib.‘c‘.olQ‘O'!QQ',lC‘O'0‘."."0""'"""0'00'!‘.!01..';0000

peeacssse 0040000009000 00300000008008800a00000000000s0es0s0ay

To what extent.did you conslder the course reached Its
stated objectives?

Almost éomplefely

[15] .

36.9%

59.5%
49.4%

3.8%

16.5%

2.5%

2.1% . i

PRESENTATION™ ~.__

& approprlate helpful & app, |helpful & app..

75% | 3457] 37.4%
50¢ | 407] 10.4%
259 | (:::::1‘

Not at all i . L L]

- What s your assessment of.fhe course overall?

.‘Excepflonatb | f-—ig-n 4.1%
Very good ‘ [:EEZ_.I 58 5% .
Satisfactory a N 19?8%
SLightly unsattsfactory h__gg;j 17.5%
Very unsa+lsfac1ory . ‘—__-—‘J

" What-Is your oplnlon of 1he conTenT of the course and the way It
was presenfed to you7 ' .

CONTENH Very hetpful|More than 50% |Less than 50%. lnapprobriafe

" Excellent | 85 (21.9%) | 14. (3.68) | 4 (1%)
" 6ood 95 (24.5%) | 67 (17.3%)
Satisfactory| 21 (5.4%) | 56 (14.4%) |22 (5.7%)
Weak - ~, 24 (6.2%)

Very pocr. ‘ S | : /

S s




OuesTion 21 Were you supporfed flnancially while you under+ook
(a) . the course?
~* - yes [ 18 3.1% y 0 B 240 |} 61.9%
(b) Were you supported In any other way?

. o .o b --—-o—-u‘-'

ves } 81 | so9sN0 | 307 | 79. 12

347.

Questlon 22 If the answers to (a) or (b) above were 'YES',
L what form did this sponsorshlp take?

Payment of fees, in whole or part’ % of 148 f 133

‘Day or half-day release to attend course % of 81 } 36
Payment of +raveLLIng)oTher expehges . f 12 7]

. % of 148 .

Incurred in attendIng the course e—

' 5
Provislon of books | 3 of 8l $;*___.J

S 3 of 8L
Reduced teachlng/work Load of 811 3
Other form | . %of 81} 11

(please specify)eiviieievreesesonsenas

S0 e s 0000

B 8 6065 8 68060588 0 E D28 P04 EIPOISLPOIACPAESISETTEOES S te s s

Questlon 23 What do you consider were the most beneficial aspects of-
the course In relation to Tralnang you to be a better

'feacher?
DeveLopmenf of’ teaching skills
Tralhlng_ln use of resourcqs/aud!o-?ﬁsdéL alds

Examination of the fheoreflcal aspects of
education

Increased. abILITy to dlscuss the currlcuLum
Issues wifh other teachers
Other aspects

(please specify),.......,...

eSssoe e TR R I BN B AU BRI L IR B 4

(BN A R A R B A SR S BRI S SRR RS SN B IR Y SR Y N R R R ]
. .

Qués?lon'24 Did you apply }0'1ake a Cerf Ed course?

YES ""EE‘f 8.2% NO - ] 356 y 91.8%

s &t B © L ]

D T et eaer——

307

S ar———.

| 164-

L Y

 rr—————y

141

l 112

t- 24

It is not known how valid the ansers to this question are. There is a clear

p0551b111ty that many respondents misunderstood the question.

1 89,98
| a4.28

8.1%
6.2%

43.2% -

11363

79.1%

42.3%

36.3%

29.9% -

- 6.2% -

wmmasapoene b



Quast fon 25

| Question 26

1348,

If the answer to question 24 was 'YES', ywhy dlid you not

-take the course? ‘
fufficient res
:ﬂus questlon?o ?ou did not satisfy the entry criterla ___“__’
tform a meaningful You could not obtaln relecase from your _~J
lysis teaching commltments R —
" You were not given flnanclal sdpporf 'f___,__;J
Geographical distance _ : : ,.~__;:]-f.‘.
. | =
Inaccess»ble In +erms of Pubtlc Transporf " |
Personal 1ranspor1 problems ~ }'
.. Other reasons . , S
- (please speclfy),........L.........;..................£~—f~——L

"..D‘l'l.l.‘l.’."l..!.llO\l.'lollthi.l...‘ll'l..'l.."'

| f you answered"NO' to question 24,. what were the reaséns
why you had never considered taking a Cert Ed, course?’

Not aware of the avallabIlity of the course o : 124 l 31.9%
Inadequate qualifications for Entfry | | “'?E;‘j 8.5%
Centres not cthen{énT - too far away. o , ;‘fﬁiftj 25.8%.
CerT.Ed's;‘QOT gJQen,aLL that much o " ::;igl'] 9. 3%'f_
recognltion In F,E. and Adult Education S .
Other reason - T [12.6%

(please state)svieiinriininrenianerrereresnneornssnness

S5 5 008000000900 SNLE IO NI LLIIBIGLOIEPINBLILICEEIEOLIOICSRREIEILOIEES



APPENDIX 4
' © 349.

NOVEMBER . 1982

SURVEY OF COLLEGES +°STAFF DEVELOPMENT

As a result of recent major developments in the field of Further Education e.g.
(i) Manpower Services Commission New Training Initiative (ii) M.S.C. 'Open
__Tech' Programme (iii) D.E.S. 'Pickup' Scheme (iv), D.E.S. Initiative in the Field
of 16+ Foundation Studies (e.g. courses of the C & G 365 type) the wr:.ter is.
carrying out this survey of teacher training initiatives.

1., How is you institution responding with the IFA to the Robertson Shilling
camponent of the new NTI Scheme? (Staff development funding in relation
~ to YOP and super YOP). ’
1.1 what types of training are you designing?

1.2 Where will the training be undertaken?

) 1.3 What increased financial allocatlon is belng made 1n addition to
the MSC grant?. :

1.4 How are you idehtifying which staff should undertake the traifzing?
What approximate proportion of your staff are involved? ‘

1.5 Do you envisage any changed role for your Staff Development Officer/
Professional Tutor?



- 350.

l 6 What content have you decided is appropriate for ‘the training
(i.e. a summary of the types of skills/knowledge etc.) considered
relevant? Do you anticipate that the training will be curriculum

led?

1.7 How did you identify the content?

1.8 How will the tralmng dlffer from the tradltlonal Cerl:/Ed
C & G 730? _



1.9

1.10

" 351.

To what extent do you feel that the teaching skills necessary to

" accommodate YTS have (a) evidenced themselves and (b) been developed -

via YOP and UVP Schemes?

1
L3N

- How would you rank the following as issues to flgure heav:Lly in staff' . |

training for YTS? -

- Negotiation, guldance and counsell:.ng

. = Curriculum negotlatlon

~ Curriculum development and design

Management and motivation of .‘young people

Social and life skills (coping skills)
- Assessment and profiling
- Marketing and recruitment skills

- Access to potentlal partlc1pa.nts and feedback of relevant
information .

~ Management training for Heads of Departn‘énts and . Course Ieaders

Work experience/placement supervision and control

- Designing, managlng and evaluatlng res:.dentlal schemes

Developing student centred learning packages

- Max:xmlsmg the impact of new technology e. g- CAT..

Identifying and respondlng to the spec1al needs of the handlcapped



S 2.1

2.2

2.3

. 2.4

2.5

2.6

f352,

@

How are you preparing for Open Tech (Distance Learning)

Have yoﬁ formed any conclusions regarding the identification of
staff training needs? ‘

Have yoti identified any way of meeting these needs?

AN

Which staff will do/do you envisage uﬁdertaking the training?
Who will have priority? ' o

How will funds be made available?

What essential differences do you envisage in the training
required for distance learning to the type of teacher education
traditionally undertaken i.e. Cert.Ed./C & G 730/ACP (FE)?



2.7

3.1

353

Do you envisage any of your college currlculwn being mappropr:.ate‘

to the Open Tech remit?

How well do you feel courses such as the Cert.Ed and C & G 730
are preparing/have prepared you.r staff for new development in
Further Education e.q.

(a) Student centred leaxniﬁg?

(b) . Multi and interdisciplinary' curriculum?

(c) and all the other issues outlined in 1.10
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